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St. Andrew Presbyterian Church, a medium-sized congregation in Boulder, CO, is seeking 

a Music Director and Organist.  The ideal candidate is a creative, flexible, and responsive 

musician capable of leading the music ministries of the church.  Responsibilities include leading 

worship as the organist and choir director, conducting weekly choir rehearsals, deepening the 

congregation’s appreciation of diverse styles of sacred music, and developing the musical gifts 

of the congregation.  This is a part-time position approx. 15 hrs/wk with responsibilities for two 

worship services, non-benefited, and includes four weeks of paid vacation per year. Salary 

range is $18,000 - $22,000, depending on experience.  For full job description and desired 

qualifications, visit standrewboulder.org. 

Minimum Requirements 

At least 3 years’ experience leading a music ministry, including proficient skills and experience 
in directing and accompanying a choir. 

Desired Capabilities 

Bachelor’s degree in music is preferred, but not required. 

Familiarity with tenets of reformed worship is desired, but not essential. 

Experience leading a handbell music program. 

The ideal candidate will possess a spirit of collaboration and have the ability to work with all 
ages and musical abilities. 

Appreciation of a diverse variety of liturgical musical styles. 

 
 
 
 
 

St. Andrew Presbyterian Church 
Boulder, Colorado 

 
Position Description:  Music Director and Organist 

 
GENERAL 
 

1. Goal: 
The Music Director, under the direction of the Pastor, the Worship Committee, and the 
Personnel and Administration Committee, shall have responsibility for the planning, 
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organization, and execution of the total church music program (including directing the 
choir and serving as organist), so as to provide a complete Christian music program of 
excellence, involvement, and inspiration for the entire church year. 
 

2. Objectives: 
The position is further defined by the following objectives that, when consistently 
fulfilled over time, determine achievement of the above goal while also establishing 
Music Director as a bona fide leadership position in the church.  Creativity, 
responsiveness, and flexibility are valued in leading this ministry. 
 

a. To enable the church to worship God through music in its various instrumental 
and vocal forms.  

b. To develop a comprehensive choir program for all ages to enhance the 
worship, spiritual, and educational life of the church.  

c. To develop the musical talent of the church—vocal and instrumental—to be 
expressed in a variety of forms and occasions.  

d. To educate the congregation (in cooperation with the Pastor and the Christian 
Education Program) in the Christian Faith through music. 

e. To share in all facets of church life, to build up the wholeness and unity of the 
church, to promote a spirit of Christian community and fellowship.  

f. To educate, to enrich, and to enhance the total church life in all appropriate 
ways through music and related performing arts.  

g. To serve the church musically in special services such as weddings, funerals, 
holidays, etc.  

h. To lead by example in starting rehearsals, meetings, services, and special 
functions on time. 
  

3.  The Music Director shall not be a member of St. Andrew Presbyterian Church.  
 
MUSIC DIRECTOR RESPONSIBILITIES 
 

1. Prepare for and conduct weekly all-choir rehearsals and special rehearsals as needed.  
2. Serve as or provide (with the Pastor’s approval) an organist or pianist for all services of 

the church, including weddings, funerals, and other special events.  
3. In cooperation with the Pastor, plan and develop all music for the services of the church 

including weddings, funerals, celebrations, and other special events.  The ultimate staff 
responsibility for all service music shall rest with the Pastor.  

4. Recruit, develop, and utilize musical talent within the church—including both vocal and 
instrumental—for choir and special music. 

5. Organize and direct special music programs such as cantatas, oratorios, concerts, and 
other musical events.  

6. Advance the congregation’s appreciation for the value of music in the Christian tradition 
via collaboration with Christian Education, Moments for Music, and other creative forms 
of outreach devised by the Music Director, including exposure to new church music. 
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ADMINISTRATION 
 

1. Attend meetings of Worship Committee.  
2. Attend staff meetings and retreats; cooperate and coordinate with all staff.  
3. Be responsible for instrument tuning and repair, music library and records, and general 

administration of the music program within budget parameters.  
4. Recruit professional talent such as soloists and guest artists.  
5. Submit appropriate articles and publicity notices to the church bulletin and other media.  
6. Submit annual Congregational Report. 
7. Provide input to the Worship committee regarding the annual music budget, e.g., needs, 

concerns, issues, initiatives, etc.  
 
ACCOUNTABILITY 
 

1. The Music Director shall be accountable to the Pastor, the Worship Committee of the 
Session, and the Personnel and Administration Committee of the Session.  

2. Overall performance will be evaluated annually in October.  If unusual circumstances 
require, one or more additional performance reviews may be requested by the 
Personnel Committee.  

 
TIME COMMITMENT AND VACATION  
 

1. The time commitment for this position will vary depending on the time of year and 
scheduled church programs.  

2. Four weeks of paid vacation per year are provided in the budget.  Unpaid leave may be 
taken for moderate periods with sufficient advance notice, approval of the Pastor, and 
prior arrangement for a substitute.  Vacations and leaves of absence should be arranged 
in consultation with the Pastor and coordinated with respect to the church year and 
programming.  

 


